

12th September 2007
Mr. Vinod Kumar Reddy Nune

FlatNo.106,VrushaBhadri Towers,







Near Bajrang Bali Temple, Kukatpally, A .P.INDIA.
Email

: nvinod_kumarreddy@yahoo.com     
Phone

: +91 9885159986  
Dear Mr. Vinod
We are pleased to offer you employment with Optimum Solutions (hereinafter referred to as “Company”) as an Project Manager - Windows
Terms and conditions of employment, effective upon signing this agreement are as follows: 

1.
Duties


You shall use your best energies and abilities on a full-time basis to perform, at locations designated by the Company and including customer offices, the employment duties assigned to you from time to time. You also shall comply with all rules, regulations and procedures of the Company. During your employment, you shall not directly or indirectly usurp any corporate opportunities or otherwise engage in any conduct adverse to the best interests of the Company. Also, you are instructed not to divulge any confidential information of, or violate any agreement with, your prior employers or their clients. 
2. 
Compensation and Benefits

2.1 
Remuneration

You would be paid monthly remuneration of S$ 5500 (Five Thousand Five Hundred only) on the commencement of your employment. Your monthly remuneration, is the sum of your basic salary and the employer’s CPF contribution, and is the total monthly cost to the company. Your basic salary will be adjusted in case there is any change in CPF contribution so as your monthly remuneration remains constant. Your monthly remuneration will be reviewed on annual basis. Any change in your total monthly remuneration will be notified in writing.

2.2
Leave Entitlement


You would be entitled to 12 days of total annual leaves per year on a pro rata basis. You must inform in advance of proposed holiday dates and your manager must then agree to the dates proposed. Annual leaves become due to you only after completion of six months of starting work. Encashment of annual leaves is not allowed unless specified otherwise in writing. Due to the nature of business of the company, you will not be entitled to any other paid leaves including but not limited to paternity and maternity leave. 
2.3
Medical coverage & benefits


You will be entitled to the benefits only for self as per the medical insurance policy taken by the company. Insurance policy does not cover dental and maternity expenses.
2.4
Application for Singapore Permanent Residence (PR) Status


The company looks forward a long term association with you. The Company would be pleased to assist you in applying for Singapore PR after one year of starting work. You are expected to serve the company for a minimum period of one year from the date of your PR approval.

2.5
Travel, Initial accommodation & Settling Advance


The company will arrange and pay for your travel to Singapore. The company will provide you free initial accommodation for two weeks on your arrival in Singapore. The company would also provide you necessary advance (up to maximum of half months basic salary) required for housing and initial settling down expenses, which would be deducted from your next two months salary. 

2.6
Employee Referral Policy


As a fast growing organisation, the Company is always in need of qualified IT professionals to become a part of its team. The company encourages you to be a part of its growth and provide it with references of IT professionals who may be interested and willing to join the Company. Should the company employ the services of a person referred by you, the Company would pay you one time referral incentive of S$ 500 after two months of the person starting work with the Company. The referral incentive is payable only for the persons who have not earlier applied to the Company directly for a job. 

3.
Repayment of Expenses to Optimum 


You agree that the Company incurs significant expenses in connection with your employment which includes recruitment, processing of employment pass, travel, initial stay, training, joining bonus, and all other initial expenses, for yourself and dependents, if applicable.


You hereby agree to reimburse an amount equal to sum of all the costs mentioned above, in the event that you voluntarily terminate your employment with Optimum within twelve (12) months of joining Optimum, for whatsoever reason. 


Training cost will include the cost of providing training and salary paid during the training period. 


Recruitment cost, for the purpose of repayment, will be equal to 8.33% of the annual salary of the employee.


All other costs would be on actual.
4.
Termination of employment


Except in cases of termination by the Company due to your wilful misconduct or non-performance, the Company will provide you with one month advance notice of termination of employment. You likewise will provide the Company with one month advance notice of your resignation from employment. You cannot offset the notice period against any accrued leaves or salary in-lieu of.

5. 
Confidentiality


As part of your employment, you will acquire or develop confidential and proprietary information concerning the Company and its dealings and method of dealings with its customers (and their clients or end users) and employees and you also will develop relationships of special trust and confidence with the Company's customers (and their clients or end users) and employees (collectively, "Confidential Matter"). You agree that such Confidential Matter is for the Company's exclusive benefit and that, both during your employment and at all times thereafter, you will not directly or indirectly use or disclose any Confidential Matter except for the sole benefit and with the consent of the Company. Upon the conclusion of your employment, you will promptly return all documents and information (including computer generated or store matters) concerning the Company or its customers and employees. During your employment or upon your release or resignation, you agree not to release, retain, copy, or utilize in any manner any confidential, privileged or proprietary information or property of Optimum Solutions ( S) Pte. Ltd  or its clients or its customers.

You also agree that details of your employment contract are strictly confidential between you and the Company. You agree not to disclose these details (inclusive of but not limited to salary, resignation, notice period, last day of work with us) to any third party whosoever. Should you fail to comply, you agree to pay damages equivalent to two months of your salary to Company.

6.
Non-Competition and Non-Solicitation


During the period until one (1) year following the termination of your employment for whatever reason (which time period shall be extended by the length of time during which you are in violation of this paragraph), you shall not directly or indirectly solicit the business (or otherwise deal in a manner adverse to the Company with) or provide any software engineering, consulting or programming services to any customer or end-user of any customer of the Company for which or for whose benefit you have provided services during your employment, nor directly or indirectly solicit the services of (or otherwise deal in a manner adverse to the Company with) any employee of the Company or induce such employee to terminate his or her employment. You further agree that: 

a.
the Company shall be entitled to injunctive relief as well as damages for any violation by you of paragraphs 4 or 5 of this Agreement (which shall survive the termination of this Agreement and your employment); 

b. 
paragraphs 3,4, and 5 are intended to be enforced in accordance with their terms but that such terms shall be deemed modified as necessary so as to render them valid and enforceable to the fullest extent permissible by applicable law.

7.
Commencement of employment


You shall report for work at the Company’s office on 15th October 2007 subject to the approval of your employment pass. In case you fail to join the company by the scheduled date, you would be breaching the contract with the company, in which case you agree to pay liquidated damages equating to one month of your salary to the Company.

8. 
Entire Agreement


This Agreement represents the entire agreement of the parties and it supersedes all prior statements, discussions and understandings and may be amended only by a writing signed by both parties.

The company looks forward to a long and rewarding relationship with you.

Thanks,

Yours truly,

For Optimum Solutions (Singapore) Pte Ltd


Agreed to and accepted with the 








express intent to be legally bound

____________________________



___________________________
K Saravanan                                                                                         Mr. Vinod Kumar Reddy Nune

Vice President

