EDS Pre-Employment Reference Check Form
	Date:
	14/01/2009

	Name of Candidate
	Bharath

	Reference Check Done By:
	

	Referee
	Ashok Kumar Reddy

	Designation
	Manager

	Company
	Citibank

	Contact
	81188449


	1
	Employment Period
	Feb 04 2008 – Dec 17 08

	2
	Position Held / Duties
	Storage Consultant
· Duties were Administration of EMC DMX, Symmetrix, CLARiiON and Connectrix/McData SAN directors using Control Center, PowerPath, TimeFinder, Solution Enabler, Navisphere Manager and Connectrix Manager software 
· Monitoring and Reports for Storage through EMC Control Center.

· Auditing Applications SANSCREEN, Etrust. 

	3
	Last Drawn Salary & any allowances
	SGD 5,500/-

	4
	How long have you known the candidate and in what capacity?
	 from past 10 months as Storage Consultant.

	5
	What were the applicant’s responsibilities at the time?
	Storage Administrations, Managing EMC DMX, Symmetrix, CLARiiON and Connectrix/McData SAN directors using Control Center, PowerPath, TimeFinder, Solution Enabler, Navisphere Manager and Connectrix Manager. 

Auditing Applications SANSCREEN, Etrust for quatertly audit RCSA.

Day to Day BAU activities.

Storage allocations & Capacity planning.

Problem Management & change implementations

	6
	How would you assess the candidate’s performance overall
	on a scale of 10 it would be 8.5

	7
	What were the candidate’s strengths?
	Technical knowledge, good communication skills, Taking ownership.

	8
	What were the candidate’s weaknesses / development areas?
	workaholic person

	9
	What were some of the candidate’s achievements?
	 performed emc control center Application implementation and alignment for  monitoring and reporting of the storage environment.
Configuration of Fabric manager application for management of Cisco Switches.
Has Performed the Documentation of the auditing  applications (SANSCREEN, Etrust) which was important.

Etc…

	10
	How would you describe the candidate as a person?
	Honest, straight forward and jovial

	11
	Can you comment on the candidate’s honesty / integrity?
	sincere and trust worthy

	12
	How well does the candidate work under pressure / or in an environment of rapid change?
	has always been upto the mark.

	13
	How successful is the candidate at setting his / her own priorities and meeting deadlines?
	Has successfully completed the assigned tasks within given timeframe.

	14
	How would you describe the candidate’s relationships with others?
	Professional 

	15
	Describe the candidate’s management / leadership qualities (if applicable?)
	NA

	16
	Reasons for candidate’s leaving?
	Contract completion 

	17
	Would you re-employ him / her again in your company?
	YES

	18
	Other comments?
	NA


