
Individual Development Plan

Identify and perform the SAN reclaims7.

Technically manage the below SAN products
DMX
VMAX
Clariion
Centera
HDS - USPV/USPVM
McData
Cisco
ECC
SANSCREEN

6.

Will handle any SAN product alone9.
Strong Technical Skills8.

Very good Team player5.

Serve Our Clients with Distinction: Builds relationships with clients to understand and exceed their expectations2.
Produce Results with Integrity: Acts decisively and without unnecessary delay1.

Communicate Effectively: Keeps others informed by passing on relevant information in a timely manner4.
Foster & Leverage Relationships: Acts like a partner with colleagues; works with others to achieve common goals3.

Demonstrated Strengths

Potential Next Assignments

Wanted to be involve in SAN tech-refresh projects -4.
Wantedto be involve in SA migration projects -5.

Wanted to be a part of SAN Global team -3.

Wanted to be a Cisco SME -1.
wanted to be part of implementation and configuration team -2.
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Cisco Training Now able to perofrm day to day 
Cisco operations. But still Cisco 
training is pending (In Progress)

ECC and SANScreen Training Now able to perform any ECC 
and SANSCREEN related to 
activities and support day to day 
activities (Complete)

Communicating in the 
Remote/Virtual Environment

Got a online Remove/virtual 
environment training. (Complete)

HDS Training Got a HDS training from HDS 
vendor and now able to perform 
the HDS provisioning and 
replication activities (Complete)

Business Continuity for SAN and 
CAS

Now able to perform SAN COB 
operations (Complete)

SAN-BAU Training Got a SAN BAU training and 
now able to perform all the SAN 
BAU activiities and support 
ONCALL support (Complete)

Training - Replistor / TSM Now able to perform Replistore 
actions. (Complete)

Skill / Knowledge / Behavior

On-the-Job Development Learning from Others Training

How will the Employee Develop these New Skills / Knowledge / Behaviors? How will the Manager Support the 
Employee's Development?


